




the Board in closed session. In all instances, this shall constitute the sole due process to 

which the employee is entitled, and the Board’s decision to terminate for cause shall be 

binding and final. 

b. Mutua



is contingent on EMPLOYEE signing a Severance Agreement agreeable to both parties.  The 

Severance Agreement will include a full waiver and release of known and unknown claims against 

the District, and a waiver of rights under Civil Code section 1542.  If EMPLOYEE does not sign a 

Severance Agreement, EMPLOYEE will not receive any payment or benefits under this 

subparagraph and the termination of this Agreement without cause will be effective. 



unused accrued vacation at the rate of EMPLOYEE’s then-present salary, up to the forty-eight (48) 

day cap. 

10. Fringe Benefits. 

EMPLOYEE shall be provided the following fringe benefits, to the same extent and subject to the 

same conditions as are specified from time to time for the DISTRICT’s academic management 

employees: 

a. Health insurance (medical and hospital) for EMPLOYEE and EMPLOYEE’s eligible 
dependents. 

b. 



Coverage shall continue until age seventy (70). Upon death of EMPLOYEE, surviving spouse shall 

not be eligible for any benefit contribution. 

To be eligible for this option, EMPLOYEE must have attained age fifty-five (55), and have served 

the DISTRICT a minimum of ten (10) years. Should EMPLOYEE retire early (prior to age 65), and 

wish to continue coverage under the DISTRICT’s health insurance program, the DISTRICT will 

contribute a maximum of seventy percent (70%) of the DISTRICT’s contribution to the premium of 

the health insurance program. This benefit terminates when EMPLOYEE reaches age sixty-five (65) 

at which point EMPLOYEE shall no longer be eligible to receive a DISTRICT contribution toward 

the health insurance premium. EMPLOYEE and EMPLOYEE’s spouse may continue to participate 

in the DISTRICT health insurance program at their own expense. 

12. Reimbursement for Expenses. 



counterparts and each counterpart, including copies and faxes, shall be valid as an original. 

b. Amendment to Agreement. This Agreement may not be amended except by a written 
agreement signed by both the DISTRICT and EMPLOYEE. 

c. Governing Law and Venue. This Agreement, and the rights and obligations of the 

Parties, shall be construed and enforced in accordance with the laws of the State of California. The 

Parties also agree that, in the event of litigation, venue shall be the appropriate state or federal 

court located in Fresno County, California. 

d. Severability. If any term or provision of this Agreement shall, to any extent, be held 

by a court of competent jurisdiction to be invalid, void, or unenforceable, the remaining terms and 

provisions of the Agreement shall continue in effect. 

e. Construction. This Agreement shall not be construed more strongly against either 

party regardless of who is responsible for its preparation. 

f. DISTRICT Rules and Regulations. The Parties expressly agree that the DISTRICT's 

policies, rules, and practices shall be applicable to EMPLOYEE and shall govern the employment 

relationship between EMPLOYEE and the DISTRICT, except as otherwise set forth in this 

Agreement. 

g. Successors and Assigns. This Agreement shall be binding upon the heirs, 

administrators, executors, and assigns of EMPLOYEE. This Agreement shal






