STATE CENTER COMMUNITY COLLEGE DISTRICT

INTERI

istrict agrees t@mploy, and Administrator agrees to serve inagheveinterim position for the
period beginning period beginning August 1, administrative handbooks,
olicies and procedures of the Distriétdministrata accepts althe responsibilities as specified
 the job specifications for the position, atldeities as th®istrict shall specify andall duties
nd responsibilities which may be delegated to the Administrator lfytizecellor.

eneral Terms and Conditions of Employment
1 ThisAgr

eamentis subject to all applicable laws of the State of California, rules and
ratpd atemdatfdhe, Potioiesf Governors of the California Community Colleges and the



10.

5.3 Notwithstanding any other provision of this Agreemd@istrict reserves the right to
grant Administrator asalary increase at any time during the term of this Agreement. Such
an adjustment shall not mean ttteg @rties have entered intonewAgreemenbr
extended théem of the existingAgreement

Work Schedule:

Administrator is a fultime employee during the term of tiigreementind agrees to devote
full-time efforts to the position, tprovide competent servigesnd to followall applicable laws,
regulations, policies, procedures, and Bladirections. Tle Board of Trustees will determine the
work schedule bt shall be, at a minimund0 hours per week of full and regular service to the
District apart fromvacations, District-approved holidays, and approved leaves. The Administrator
understands and agrees that the demands of the position will require more than eigier hours
day and 40 hours per weekdministrator is an exempt employee and is not eligible for overtim

pay or compensatory time off.

Health and Welfare Benefits

The Administratoishall be entitled to health, dental, and life insurance benefits normally provided to
other fulttime eligibleadministratorsThe Board of Trustees maubsequently modjfthe benefits
following Board PoliciesAdministrative Regulationsand state and federal law.

Auto Allowance:

The Administratoshall receive a monthly allowancefotir hundred dollars ($400.00)

for all business miles traveled within the District's service area as full reimbursement for
the Administrators use of her own personal vehicle. However, the District will reimburse
Administrator for travel outside the District's service area at the District's regular travel
rate. The District may adjust the reimbursement amounts and vehicle eligibility criteria
annually.

Fringe Benefits:

Administrator shall receive all fringe benefits including, but not limited to, vacation, sick leave,
holidays, leaves of absence, and-jelaedexpenses as specifiedthe appropriate Board Policy,
Administrative Procedure, and other policies, procedures, practices handbooks, amilestes
otherwise specified in this Agreemeand prorated for a period of less than a full year of service.
The Board of Trustees may subsequently modify the benefits following Board Policies,
Administrative Regulationsand state and federal law.

Professional Meetings and Activities:

The District will reimburseddministrator for all reasonable business, travel, and conference
expenses incurred in the performance of the Administrator’s duties in accordance with District
policies and procedureAdministrata shall obtain pior approvalfrom the Chancelloor

desigreeto attend any function or meeting related toAleinistratots employment with the
District. The District will pay reasonable and necessary expef@eAdministrato to attend
functionsor meeting the Chancelloror designeepproves. Administrator will n@ccep



11.2

11.3

11.4.

Agreement for convenience and without cause. It may do so by providing the
Administrator with14 days’ prior written notice of such termination and shall pay the
Administrator the thewrurrent salary fol4 daysbeyond the termination date, or until

June 30, 2025, whichever is less. Termination without cause does not include termination
upon the hiring of a permanent administrator in Administrator’s position.

The parties may terminatkei$ Agreemenby mutual consent in writing at grime prior

to the expiration of the term. Regardless of the term of this Agreemtrd,parties
terminate it by mutual agreement prior to the date on which the Agreement would have
expired, the parties agree that there can be no settlement between them DIstrieby

will pay Administrata more tharthe thercurrent salary for 14 dayseyond the

termination date, or until June 30, 2025, whichever is s intent of this provision is

to satisfy the requirements of California Government Code sections 53260-53264, and
the marties will interpret it consistentith those statutes.

The parties further agree that this sum of the maximum cash settlement identified in the
preceding paragraph constitutes liquidated damages in recognition of the extreme
difficulty of determining actual damages to th@éministrata resulting from the

Agreement’s termination without cause. These liquidated damages represent the
Administratofs sole and exclusive remedy falt damages, known or unknown, tort,
contract or otherwise, flowing from the termination of Interim President’s employment
with the Distict. The parties recognize that upon payment of the liquidated damages
sum, theAdministrator will not be able to bring any action or proceeding of any nature
against the District.

In exchange for and as a condition to receipt of the lump sum payment set out in this
subparagraph, Administratehall execute a release and waiver, in a form acceptable to
the legal counsel for District, releasing District, and all of its elected officers, employees,
agents, representations, and attorneys, from any claim associated with the termination. If
Administrato does not execute a release and waiver, no lump sum payment is required
and termination shall be effective nonetheless.

Nothing in this Agreement preveriermination of Administrator for cause during the
terms of this Agreemenipon the breach of any term of this Agreement. If District
determines that there is cause to warrant termination of this Agreement, it shall give
Administrator written notices of the causecausesThe Board oflrustees will not make

a final decision until Administrator has an opportunity to meet with the Board in closed
session and give reasons whghould not terminatthe Agreement. The Board shall
make the final decision regarding termination of Algeeement anghall provide the
decision to Administrator in writingfhe Board’s decision shall be final.

This Agreement will terminatepan the hiring of a permaneadministrator in
Administrator’sposition;this Agreement shall terminate automatically at the end of the



13.

14.

15.

Non-Waiver:

Non-enforcement of, or exceptions made to pay of this Agreemenshall not constitute a waiver of
thatprovision of thisAgreemenin the future. Tk parties may only waive the provisions of this
Agreemenin writing as an amendment to tigreementAny such waivewill not constitutea
waiver of anyothe pat of thisAgreement

Entire Agreement:

This Agreement supersedesaither agreements, either oral or in writing, between the parties
hereto with respect to the employmen®aiministrata by theDistrict andcontainsall the

covenants and agreements between the parties with respect to that employment in any manner
whatsoever. Each party to this Agreement acknowledgeththather party has not made any
representations, inducements, promises, or agreements, orally or otherwise, which is not
contained in this Agreement, and that no other agreement, statement, or prémdiggained in

this Agreement shall be valid or binding on either party.

District Rules and Regulations:



STATE CENTER COMMUNITY COLLEGE DISTRICT

INTERIM ADMINISTRATOR EMPLOYMENT AGREEMENT

INTERIM PRESIDENT OF FRESNO CITY COLLEGE

The State Cente€ommunity College District (“District”) an&im Armstrong (“Administrator”)
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11. Renewal
11.1 Administrato understands that the position is a temporary interim position as defined by

California Regulations Title 5, Section 53021 subdivisigrafid Education Code section
72411. Nothing in this paragraph shall prevent the Board from terminating this
Agreement for convenience and without cause. It may do so by providing the
Administrator with14 days’ prior written notice of such termination and shall pay the
Administrator the therurrent salary fol4 daysbeyond the termination date, or until
June 30, 2025, whichever is less. Termination without cause does not include termination
upon the hiring of a permanent administrator in Administrator’s position.

11.2 The parties may terminatkei$ Agreemenby mutual consent in writing at grtime prior
to the expiration of the term. Regardless of the term of this Agreemtd,phrties
terminate it by mutual agreement prior to the date on which the Agreement would have
expired, the parties agree that there can be no settlement between them DIstrieby
will pay Administrata more tharthe thercurrent salary for 14 dayseyond the
termination date, or until June 30, 2025, whichever is Hss intent of this provision is
to satisfy the requirements of California Government Code sections 53260-53264, and
the marties will interpret it consistentith those statutes.
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13.

14.

Savings Clause:

If a court of competent jurisdiction finds any provision of this Agreement is contrary to law by a
court of competent jurisdiction, such provision shall not be valid except to the extent permitted by
law, but all other provisions shall continue to remain in full force and effect.

Non-Waiver:

Non-enforcement of, or exceptions made to any part of this Agreement shall not constitute a waiver of
that provision of this Agreement in the future. The parties may only waive the provisions of this
Agreement in writing as an amendment to this Agreement. Any such waiver will not constitute a
waiver of any other part of this Agreement.

Entire Agreement:
This Agreement supersedes all other agreements, either oral or in writing, between the parties
hereto with respect to the employment of





