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7 STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon Avenue
Fresno, CA 93704
4:30 p.m., November 7, 2006
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II.  Pledge of Allegiance
I In'ndasapyes marots.
IV.  Approval of Minutes, Meeting of October 3, 2006
V. Delegations, Petitions, and Communications [see footnote, Page 3]
VI.  Reports of Chancellor and Staff

A. PRESENTATIONS

1.

2.

Chancellor's Report

Campus Reports

. Academic Senate Report

Classified Senate Report

Workforce Development Summit

B. CONSIDERATION OF CONSENT AGENDA

Tom Crow

Tony Cantu, FCC
Barbara Hioco, RC
Terry Kershaw, NC
Rick Santos, FCC
Lois Williams, RC

Tom Crow
Teresa Patterson

[06-42HR through 06-44HR]
[06-132G through 06-141G]



Board Agenda (continued)

Page 2
November 7, 2006

3. Disclosure of Collective Bargaining [06-60] Randy Rowe
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D. CONFERENCE WITH LEGAL COUNSEL - EXISTING LITIGATION,
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Name of Case: Golden Bear, Inc. v. American Property Holdings and
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Fresno County Superior Court Case Number 04CECG0179SJK

Al AMAUNARTIOT I T T TANTY WY THI T r o e L _______







MINUTES OF MEETING OF
ROARD OETRITSTEFS.

W
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October 3, 2006

Call to Order A regular meeting of the Board of Trustees of the State Center
Community College District was called to order by President
T! : Y o 11*"‘.‘2“._;5-?_-4.f _§
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. (continued)

Randall Vogt, Purchasing Manager, DO

Cris M. Bremer, Director of Marketing/Communications, FCC

Janell Mendoza, Associate College Business Manager, NC

Lydia Whisenhunt, Secretary to the Vice Chancellor, NC

Mike Rivard, Principal, Madera South High School

Jim Chin, Dean of Instruction, NC

Chuck Leavitt, LAFCO

Richard Larson, Dean of Instruction, RC

Sally Frazier, Madera County Office of Education

Cyndy Dolph, Madera County Office of Education

Ozzy DeLuna, Madera County Office of Education

Amparo DeAnda, Associate Superintendent, Madera Unified
School District

Robert Chavez, CAO, Madera Unified School District

Genie Betts for Assemblyman Dave Cogdill, Senator Poochigian

Al Galvez, PG&E

Rochele Noblett, President, State Center Community College
Foundation

Larry Risinger, Superintendent, Madera Unified School District

Ismael Serrano, CEP, UC Merced,

Bill Carr, Classified Staff, FCC

John Frye, Madera Community Hospital

Mary Farrell, Madera Community Hospital

Duane E. Furman

Mike Westley, Madera Unified School District Trustee

Ron Manfredi, City of Kerman

Darren Cousineau, OHS Officer, FCC

Jennifer Mindt, Madera Chamber of Commerce
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Chancellor's Report e The OAB internal campaign is in full swing and building
(continued) momentum. On October 27, the campaign will host a jazz
concert inside the OAB courtyards An ad for the extcrnal

magazine.

» The SCCCD Workforce Development Summit is scheduled
for October 26. Dr. Crow said that there has been a lot of
interest in the summit so far, with considerable interest from
the RJI, WIB, and the business community at large. He

regards this event as a Wonderful opportunity to gather input
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can provide vocational education in the valley.
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Campus Reports Dr. Hioco reported the following from Reedley College:
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Consent Agenda Item 06-131G was added to the consent agenda.
Action It was moved bv Ms. Barreras and seconded hv Mc Qmith that

the Board of Trustees approve the Consent Agenda, as amended.
The motion carried by the following vote.

Ayes - 6
Noes - 0
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Consideration to Adopt adopt the amended 2007 and 2008 summer session instructional
Amended 2007 and calendars for Fresno City College, Reedley College and North
2008 Summer Session Centers.
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Review of District review and sign the warrants register for the period August 29,
Warrants and Checks 2006, to September 21, 2006, in the amount of $13,602,181 46;
[06-124G] and
Action
L 257 |

and Reedley College Co-Curricular Accounts and the Fresno City
College and Reedley College Bookstore Accounts for the period
August 25, 2006, to September 21, 2006, in the amount of
$1,014,255.65.
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Consideration to Adopt
Resolution Authorizing
Agreement with the
California Department
of Education for Child
and Adult Care Food
Program Training
Programs, Fresno City
College

[06-129G]

Action

a)

b)

Summary of Minutes, Board of Trustees, October 3, 2006 — Page 9

adopt a resolution authorizing the District, on behalf of the
Fresno City College Cal-Pro-NET Center, to enter into an
agreement with the California Department of Education,
Nutrition Services Division, to plan, organize and conduct
mandatory training programs for Child and Adult Care Food
Program sponsors in California for the period October 1,
2006, through September 30, 2007, with funding in the
amount of $210,000;

authorize renewal of the agreement with similar terms and
conditions; and

authorize the Chancellor or Vice Chancellor, Finance and
Administration, to sign the agreement on behalf of the
District.
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Consideration to A motion was made by Ms. Smith and seconded by Mr. Smith
Authorize Extension of that the Board of Trustees approve a five (5) year lease extension
Agreement for Lease of with Manchester Center for 13,652 square feet of space to house
Manchester Center, the Manchester Educational Resource Center at a cost of $1.31
Fresno City College per square foot, plus costs for HVAC. ianitorial. taxes and
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Regorts of Boarg M s. Barreras extended a thank vou to Tarrv Ricinger Madera

Members (continued) Unified Superintendent, and the administration and staff at
i—' if; ot ‘rly Qeboaad Forlractiod I 2

VR

and for their support. She also thanked the community members
who came to the meeting for their support of education.

Old Business None
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Delegations, Petitions,

and Communications
(continued)

In the matter of Royce Dunn, classified employee and job
developer for the State Center Community College District,
Mr. Rowe read the State Center Communlty College Dlstrlct’

- A

Closed Session

Mr. Dunn presented his response to the charges against him. He
this matter to
py once copie
Ms. Donna B
employee, presented her response in the matter. Mr. Dunn
followed with additional comments.

Mr. Thonesen stated that in closed session the Board would be
discussing:
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STATE CENTER COMMUNITY COLLEGE DISTRICT _-
1525 E. Weldon
Fresno, California 93704
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Board Agenda
November 7, 2006

ACADEMIC PERSONNEL RECOMMENDATIONS

A. Recommendation to employ the following person

Name Ranee & Step Salary Position
Harris, FCC 11, 2 $59,933 Counselor
Stephanie

(Current Adjunct Instructor)
(First Contract, November 8, 2006 — June 30, 2007)
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STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon
Fresno, California 93704
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Transfer, Leave of Absence, Resignation
and Retirement, Classified Personnel

EXHIBIT: Classified Personnel Recommendations









Classified Personnel Recommendations [06-43HR]
Page 3

D. Recommendation to approve the change of status of the following regular employees:

Martinez Jr., FCC Custodian 41-E 8/28/06
Ernie Position No. 2189 $3102.17

(Employee rescinding leave of absence for study per CSEA Article 16)

{ ; -n.

Administrative Assistant 55-B 10/23/06
Position No. 2107 $3509.17
(Compensation for working out of class per CSEA contract Article 34, Section 8)
Hopkins, DO Maintenance Specialist ~ 60-E 09/27/06
Lavell Position No. 1104 to $4930.00 to
Electrician 64-E
Position No. 1095 $5438.00
(Compensation for working out of class per CSEA contract Article 34, Section 8 pending
recruitment/selection)
Nichols, FCC Micro Comp Specialist 60-E 9/29/06
Mark Position No. 2334 to $4586.08 to

Micro Comp Res Tech 63-E
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STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon
Fresno, California 93704

PRESENTED TO BOARD OF TRUSTEES DATE:__November 7, 2006
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Item No. 06-44HR

STATE CENTER COMMUNITY COLLEGE DISTRICT

Meeting of the Board of Trustees
November 7, 2006

BOARD RESOLUTION NO. 06-44HR
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Item No. 06-132G

BEFORE THE GOVERNING BOARD OF THE

STATE CENTERACOMMUNITY-COLLEGE DISTRICT

OF FRESNO, KINGS, MADERA, AND TULARE COUNTIES, CALIFORNIA

In the Matter of Setting the )
Date of the Annual Organizational ). RESQLUTTON

L

i 1

)

WHEREAS, pursuant to Section 72000 (c) (2) (A) of the Education Code
of the State of California, the governing board of each community
college district shall hold an annual organizational meeting within a
15-day period which commences on the first Fridav of December. and

WHEREAS, Section 72000(c) (2) (A) requires that the annual
organizational meeting date be selected at a regular meeting before
the 15-day period.

NOW, THEREFORE, BE IT RESOLVED, that the 5th day of
December 2006, at 4:30 p-m., is the day and time ordered for
the annual organizational meeting for the above-named community

:

}

ol
)
o

BE IT FURTHER RESOLVED, that the secretary of the board hereof is
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" STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon
Fresno, California 93704
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SUBJECT: Review of District Warrants and Checks ITEM NO. 06-133G

EXHIBIT: None

Recommendation:

It is recommended that the Board of Trustees review and sign the warrants register for the period
September 26, 2006, to October 26, 2006, in the amount of $23,166,887.71.

F i l W (‘ that tha RAanrd Af Trmictano ravianr and cion tha rhanl ramictarce far tha Fraonna
o \
e

~




STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon
Fresno, California 93704
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ITEM NO. 06~-134G
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STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon
Hy-in0 %ﬁmﬁﬂﬂ

=

(L2

AR e

Budget Transfers and Adjustments Report

EXHIBIT: Report

Background:
The enclosed Budget Transfers and Adiustrments Renort reflects budeet adiustments through the -




ITEM NO. 06-135G

STATE CENTER COMMUNITY COLLEGE DISTRICT
GENERAL FUND - ALL FUNDING




STATE CENTER COMMUNITY COLLEGE DISTRICT
GENERAL FUND - ALL FUNDING
Revenue Budget Adjustments/Transfers
As of 09/30/06
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95000

95100
95200
95300

neann

STATE CENTER COMMUNITY COLLEGE DISTRICT
GENERAL FUND - ALL FUNDING
Expenditure Budget Adjustments/Transfers

As of 09/30/06

Adopted Budget Current

Budaet Adj/Transfers Budget
OTHER OPER EXPENSES
Utilities 3,664,462 32,597 3,697,059
Rents, Leases and Repairs 1,925,039 174,157 2,099,196
Mileage & Allowances 1,478,022 117,920 1,595,942
MNiwan 0 AMamabharalhina NN 227 2 OEND. D42 29N
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95600 Insurance 976,068 976,068
95700 Advertising & Printing 1,458,336 (35,242) 1,423,094
95900 Other 1 183,407 36 956 1,220,363
Total 13,776,100 550,287 14,326,387
96000 CAPITAL OUTLAY
96100 Sites
96200 Site Improvement 214,922 214,922
96400 Bldg Renov & Improvements 183,910 5,500 189,410
96500 New Equipment 3,296,173 417,618 3,713,791
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STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon
Fresno, California 93704

PRESENTED TO BOARD OF TRUSTEES DATE: N 7. 2006

SUBJECT: Consideration of Claim, Pamella Thomas ITEM NO. 06-136G

EXHIBIT:  Claim

Background:

The District is in receipt of a claim submitted on behalf of Pamella Thomas. The Board is asked
to take action in accordance with the Government Code. The Board must reject the claim where
there is a question of District liability and the amount of the claim is disputed. The claim has
been submitted to the JPA and its Claims Administrator for defense coverage.
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ITEM NO. 06-137G

RESOLUTION

This Resolution must be adopted in order to certify the approval of the Governing
Board to enter into this transaction with the California Department of Education
for the purpose of conducting activities associated with funding for instructional
materials and supplies for the Fresno City College Child Development Center
and to authorize the designated personnel to sign contract documents for the
period July 1, 2006, through June 30, 2007.

RESOLUTION

BE IT RESOLVED that the Governmg Board of the State Center Community
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1525 E. Weldon
Fresno, California 93704

PRESENTED TO BOARD OF TRUSTEES DATE: November 7. 2006
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STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon
Fresno, California 93704

PRESENTED TO BOARD OF TRUSTEES DATE:_November 7, 2006

SUBJECT: Consideration to Authorize Amendment to ITEM NO. 06-140G
Agreement with Long Beach Community College

‘) a:ﬂt.nf tl g Ii'"]\ﬁj‘.r.lufpm A arienldzzaen Tuods

Center for International Trade Development

EXHIBIT: None

The District, on behalf of the Center for International Trade Development (CITD), is requesting
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1525 E. Weldon
Fresno, California 93704
PRESENTED TO BOARD OF TRUSTEES DATE:_ November 7, 2006
SUBJECT: Consideration to Authorize Agreement with ITEM NO. 06-141G

Tegrity, Inc., Reedley College and North Centers

EXHIBIT: None

Background:

Reedley College and the North Centers have been begun usmg Tegnty Campus Software for the
VT Vo O T e TR T e i




STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon
Fresno, California 93704

PRESENTED TO THE BOARD OF TRUSTEES DATE: November 7. 2006







The chairperson of the Federation Grievance Committee at Fresno City College and the
chairperson of the Federation Grievance Committee at Reedley College shall be released from
their regular work duties, with pay, if grievance resolution meetings are scheduled with
management during the working hours of the chairperson involved. The parties shall seek to
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to classes.

The District may, where requlred pr0v1de substitutes for such classes as may be missed by these
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ARTICLE XI-A
NONDISCRIMINATION

Article XI-A, NONDISCRIMINATION, shall remain unchanged except for the following
amendments:

The Bo
R 1. TT 1o I A W L 1. L.~ 7

ard and the Federation agree to comply with all pertinent provisions of Title VII and Title
L —

1 LI

Federation agree expressly not to discriminate illegally against any faculty member or
prospective faculty member on the basis of race, color, creed, national origin, religion, sex, age,
political affiliations, marital status, sexual orientation, or physical handicap. (TA 10/9/06 1:46

p.m.)

ARTICLE XI-B
SAFETY

Article XI-B, SAFETY, shall remain unchanged except for the following amendments:

Section 1.
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B. The individual bargaining unit member forwarding a written report of an unsafe
condition may request information relating to action(s) taken as a result of his or
her report pursuant to the California Public Records Act. (TA 9/22/06, 2:14 p.m.)

Section 4. SAFETY REPORTS:

The District shall make available, pursuant to the California Public Records Act, any
annual report in compliance with applicable laws and District safety policies. A copy will
be on file and available for inspection, as required by the California Public Records Act, in
the office of the Vice Chancellor, Finance & Administration. (TA 8/2/06, 11:36 a.m.)

ARTICLE XII
HOURS, WORKLOAD, CLASS SIZE

Article XII, HOURS, WORKLOAD, CLASS SIZE, shall remain unchanged except for the
following amendments:

Section 4. All unit members, including special assignment faculty (Article XH-XIII, Section
5), are required to perform contractual services forty (40) hours per week, (TA 9/22/06 at 2:20

p.m.)

Section 6. CALENDAR:
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shall-be at the beginning of each semester, unless the District and the Senates mutually agree
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provided there is mutual agreement between the immediate—superviser President/ or
Vice Chancellor North Centers or their designee and unit member. (TA 10/9/05 1:52

p.m.)

Course Development Factor: A unit member assigned by the Cellege—administration
Vice President of Instruction to develop or redevelop a course for distance education
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Voluntary Transfer: (TA 10/9/06 3:23 p.m.)

A voluntary transfer is initiated by the unit member.
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college or North Centers, or from the North Centers to another college where his/her
training, experience, skills, degrees and/or credentials coincide with the requirements of a vacant
position.  Applications for transfer will be considered for vacancies before other out31de
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3. Written complaints and commendations.

4. Employee response to written complaints.

For any of the preceding materials not contained within existing files, only those which are
considered essential will be required to be added to these files.

ARTICE XIV-A
LEAVES WITH PAY




ARTICLE XV
INSURANCE PROGRAMS

amendments:

C. District Contribution
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insurance plans shall not exceed $867.94 per month per employee.

The 2004-05 2007-08 District contribution shall be an amount not-to-exceed a maximum
monthly contribution of $935.00 per month per employee.



1. The unit member shall have retired after ratification/approval of this Collective
Baygoining A erpgmguihu heth ~~tin~
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2. The unit member has attained his/her fifty-fifth (55th) birthday;

3 The unit member shall have served the District for a minimum of (10) consecutive
years immediately preceding retirement.
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The Statutory Cost-of-Living Adjustment shall be defined as that percentage amount included
for California Community Colleges as contained in the 2007-2008 California State Budget Act
to the extent that it is actually funded.

*Example

he-Statute ost-of-Livine Adjustmentfor-the-2006-0 hoolyear-for-California-Communt
Colleges-is—expected-to—be241%: Suppose the Statutory Cost-of-Living Adjustment for the
2007-08 school year for California Community Colleges is 3.0%, then each cell of the salary
schedule in effect for 2006-07 would be increased by the sum of 3. O% However, if the cost of
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each cell of the salary schedule in effect for 2006-07 would be increased by 2.5%. If, at anytime
during the term of this Agrcement, the unfunded amount of 0.5% js restored or partiallv restored

]

salafy schedule for bargaining unit members in paid work status on the date the District is
actuallv naid said funds bv the state. Additionallv. if the District’s actual credit FTES erowth for
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Q) Community College Instructor (or Health Services) Partial Fulfillment
Credential [requiring a high school diploma plus six (6) years appropriate
occupational experience and no additional college units], OR

6) Community College Limited Service, or Special Limited Service, or
Provisional Credential, OR

) Certificate of Qualification for Teaching Classes for Adults, OR

3 Bachelor’s degree in a subject area normally taught at the community college
level, OR

(9)* Associate degree plus six (6) years appropriate occupational experience.

B CLASS I1

(1 Master’s degree, OR

) Bachelor’s degree plus forty-five (45) units subsequent to date of bachelor’s
degree and Community College Instructor or other appropriate fulfilled
credential, OR

3) Full-time valid vocational teaching credential granted prior to 1971 [e.g., Life
Standard Designated Subjects Credential requiring three (3) years
appropriate occupational experience] and an associate degree, or sixty (60)
units, OR

4) Full-time valid vocational teaching credential granted prior to 1971 [e.g., five

L -

S*

{

appropriate occupational experience, successful completion of a competency
examination, and twenty-eight (28) college semester units], OR

Community College Instructor or other appropriate fulfilled Credential
[requiring an associate degree plus 6 units or sixty-six (66) units and 12
semester units of teacher training course work and four (4) years
appropriate occupational experience], OR

— .. —~ -
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examination, twenty-two (22) units of professional college counsel], and a
master’s degree, OR

—

experience of which twenty-one (21) are in California, and twenty-eight (28):
units of professional college courses], plus forty-five (45) units subsequent to



ARTICLE XVIII
Y s



for part-time service based upon the project or projects meeting a specific need
of the District and providing the consultant=s work is performed in a
satisfactory manner as determined by management. Projects will be subject to
annual review by the administration. Such contracts shall not be renewable
after the fifth (S5th) college year.

Under the terms of this plan, the early retirement consultant shall perform such
services for the District as may be mutually agreed upon. Services to be
provided by the retiree under contract will vary with the individual but shall be
limited to the following:

a.  Demonstration teaching;

b.  Working on staff development and in-service programs;

¢.  Assisting in the testing program;

d. Compiling test data;

e.  Orienting and providing aid to new teachers;

f. Updating courses of study;

g.  Articulation with high schools and colleges;

h.  Observation and evaluation of programs;

i Work with business and industry;

i.  Review and develon collere, division. and department goals and




5 The following formula shall be used to determine the number of days, to
the nearest whole figure, to be performed by the consultant.

‘!Li’—'—'—i'--- = ir" (Y] -—=
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(Not including doctorate) = 177 Days
$7500 X contract days

The actual dates of service will be determined on a mutually agreed-
upon basis.
—4 . TEouon wolkr

i WV )00 M r (WPOODRIRT 1 th i EnaEc L

[

at the end of any contract year.
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office by January 1 of each college year. Late applications will not be
considered. From those who apply, selection shall be made on the basis



position requiring membership in this system for a total of at least five
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work status with the District. Persons on a reduced load contract, in
accordance with Section 5 immediately above, shall not be eligible to
participate in this program.
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installment shall be paid shortly after separation. The second installment
shall be paid in January of the tax year following retirement. To be eligible
to receive the incentive stipend, the retiree must have applied for S.T.R.S.
retirement and must begin receiving his/her S.T.R.S. retirement allowance
immediately following retirement separation from the District.

Age on effective

date of retirement:




must be mutually agreed upon on an individual basis at the discretion of the
college president.
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and shall expire at the end of the academic year on June 30, 2009, and shall
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EXHIBIT A
UNIT COMPOSITION - -

Exhibit A, UNIT COMPOSITION, s'ﬁall remain unchanged except for the following
amendments:

in - ’ i
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First gontract, second .contract, . third * contract, fourth contract, fegulaf teachers, -
counselors, librarians, ,and, school nurses. who were employed full-time on Salary
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Item No. 06-58




STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon
Fresno, California 93704

PRESENTED TO BOARD OF TRUSTEES DATE:__November 7, 2006
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State Center Federation of Teachers Part-Time
Faculty Bargaining Unit, and Public Hearing

EXHIBIT: Disclosure of Collective Bargaining Agreement

Background

The disclosure of the collective bargaining agreement has been posted since October 31, 2006.
The estimated cost of the 7.92% salary increase to Schedule C for 2006-07 is $962,000 to be
paid from general funds. The estimated parity stipend cost of $1,105,000 will be paid from state
parity funds. Terms of the tentative agreement with the State Center Federation of Teachers Part-
Time Faculty are:



a




0.83%) and each cell of the salary schedule for the 2007-08 school year shall be increased by an
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Equivalents (LHE’s) in Fall semester 2006 and Spring semester 2007 in a manner consistent with
an agreed upon Memorandum of Understanding entered into by the parties regarding this subject
for the 2003-2004 school year. Under no circumstances shall the District be required to provide
more money to part-time and overload faculty in excess of the District’s allocation actually
received.
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in {he same manner as set forth above.
SALARY DISPUTE

Any dispute pertaining to the salary provisions contained herein for the 2006-07, 2007-08 and
2008-09 school years is subject to the Grievance Procedure of this Agreement except; however,
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Item No. 06-59

DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

State Center Community College District

Name of bargaining unit: AFT Part-Time Bargaining Unit

What are the effective dates of the proposed agreement? From 7/1/06 to 6/30/09
Date of public meeting: 11/7/06 Date disclosure available: 10/31/06

Disclosure prepared by: Randy Rowe

A.  Proposed change in salary
Indicate the percentage salary change over the prior year salary schedule for the
current and subsequent fiscal years. Are the costs on-going or one-time costs?

Year of proposed agreement  2006-2007 2007-2008 2008-2009
Percentage salary change 7.92%  COLA+1%(Growth) COLA+1%(Growth)
On-going or one-time costs?  On-going On-going On-going

B.  Cost of agreement
Indicate the costs of salary and benefit improvements that would be incurred under

the agreement for the current and subsequent fiscal years. The total cost of the
agreement shall be the same as the total cost reported on the SPI form Impact of
Salary Settlement on the School District Budget.

Year 2006-2007 2007-2008 2008-2009
Salary $962,000 Unknown Unknown
Benefits N/A N/A N/A
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STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon
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PRESENTED TO THE BOARD OF TRUSTEES DATE: November 7, 2006

SUBJECT  Disclosure of Collective Bargaining ITEM NO. 06-60
Agreement, California School Employees
Asspciation #379. and Public Hearing _
| ]
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The disclosure of the collective bargaining agreement has been posted since October 31,
2006. The estimated cost for benefit improvements for 2006-07 is $276,000. The
estimated cost for salary improvements for 2006-07 is $1,390,000. The estimated one-
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CSEA shall have the right to designate members, the numer to B etermme by

the ground rules whlch shall be given mutually, agreed upon released tlme to
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sick leave per year. Therefore, a 30 hour per week 12-month employee will earn
30/40 or 75% of 96 hours or 72 hours of sick leave per fiscal year.

When such persons are employed for less than a full fiscal year of service and less
than 40 hours per week, the preceding paragraphs shall determine that proportion
of absence for illness or injury to which they are entitled. Example: a 30 hour per
week and 10 month employee would earn % of 8 hours per month which is 6 hours
for each of the 10 months worked.

If for any reason it is impossible to report for work, the employee shall notify his/her
supervisor or the designated alternate as soon as possible, but not later than thirty

[« o b e tarmgi Tt BENE n

i
their supervisor in a timely manner as to when they expect to return to work,

Pay for any hour(s) or day(s) of illness or injury need not be accrued prior to
taking such leave by the employee and such leave may be taken at any time
during the employee’s assigned work year. Probationary employees of the
District shall not be eligible to take more than six (6) days, or the proportionate
amount to which they may be eligible under paragraphs 1 and 2. The rate of pay
for sick leave shall be the same rate the employee would have received had he/she
worked that day.

An employee who has been with the District for five years or more, has received
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the year the sick leave was advanced long enough to earn the sick leave that was
advanced, will not be required to make any repayment of the advanced sick leave.

An employee who has worked for the District less than five years, has received
advanced sick leave payment, and does not return to active employment during
the year the sick leave was advanced will have h is/her case reviewed individually
to determine if repayment will be requested.

Except where otherwise provided by law, medically verified pregnancy disability
shall be treated the same as any illness absence.

If a member of the bargaining unit does not take the full amount of leave allowed in
any year, the amount not taken shall be accumulated from year to year.
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performing the duties required of his/her regular position. A member absent for
more than five (5) workdays shall notify the District of his/her approximate return
date.

“Health Care Provider” means:

- doctors of medicine or osteopathy authorized to practice medicine or
surgery by the state in which the doctor practices; or

- podiatrists, dentists, clinical psychologists, optometrists and
chiropractors (limited to manual manipulation of the spine to
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to practice, and performing within the scope of their practice,
under state law
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Insurance in accordance with Article 31. A member isrequired-to may request
an unnaid health leave of ahsence wbile on T aneg-Term DisahilitvInsurance,
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bargaining unit member (Donee) suffers from a medical condition consistent with
the provisions set forth below.

A. Definitions

for an extended period of time, or that incapacitates a member of the
employee’s family which incapacity requires the employee to take
time off from work for an extended period of time to care for that
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condition will likely continue to incapacitate the employee for an
extended period of time.

G. District Responsibility:

Iy The Dlstrlct and CSEA shall Jomtly request donations for the













1. 12 Month Emloees1




Vacation time may be taken in increments of one (1) hour.,

Earned vacation shall not become a vested right until completion of the initial six (6) months
of employment, and may not be used until the first day of the calendar month after the
completion of six (6) months of active service with the District.

ARTICLE 29
HOURS OF WORK
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After 3 years eligible up to three (3) years
After 4 years eligible up to four (4) years
After 5 years eligible up to age sixty-five (65)




receive the benefits of Section 7B if the retiree meets all the conditions stated
in Section 7B.

B. The District shall contribute a maximum sum of One Thousand Six Hundred
X'# = ” £ (. /n‘s 1\1\\ 11 . 11 1.1 M [P S . 1. _
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meeting in March 2009 and the Board shall hold the public hearing on the proposal at the
next regular board meeting.

If, during the term of this Agreement, the Personnel Commission is terminated, the parties
agree to negotiate articles for classification, and reclassification.
ARTICLE 34
PAY AND ALLOWANCES

ARTICLE 34, PAY AND ALLOWANCES shall remain unchanged except for the
following amendments.

Compensation for members of the Classified Bargaining Unit shall include but not be
Nrtrdta

A salary

B. step and longevity

C. salary/wage-fringe impact
D

1)

hnal‘ﬂﬂ and wwalfora hanafite
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ED additional costs as related to the implementation of the Agreement (includes
step/longevity increase)
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Apportionment Report (P2) for the previous year’s actual credit FTES by
3%, the District will increase each cell of the 2006-2007 salary schedule by an
additional 1% effective July 1, 2007. If the actual credit FTES growth is less
than 3%, the 1% increase will only be paid in the same ratio the actual
growth bears to 3%.

The Statutory Cost-of-Living Adjustment shall be defined as that percentage
amount included for California Community Colleges as contained in the

Aann AN b ) A} . ¢ ¢ 4 b} ] ~ o

If the full-time faculty bargaining unit, and/or management and/or
confidential employees, receives an increase to each cell of their respective
salary schedules which were in effect during the 2006-2007 fiscal year and
that increase is applied and becomes effective during the 2007-2008 fiscal
year, that same increase percentage to each cell shall also be applied to each
cell of the 2007-2008 classified salary schedule.

*Example

Suppose the Statutory Cost-of-Living Adjustment for the 2007-08 school
year for California Community Colleges is 3.0%, then each cell of the salary
schedule in effect for 2006-07 would be increased by the sum of 3.0%.
However, if the cost of living adjustment for 2007-08 is 3.0% but is funded
through the state budget at only 2.5%, then each cell of the salary schedule
in effect for 2006-07 would be increased by 2.5%. If, at anytime during the
term of this Agreement, the unfunded amount of 0.5% is restored or
partially restored and paid to the District, it shall, to the extent paid to the
District, be applied retroactively to the salary schedule for bargaining unit
members in naid work status on the date the District is actuallv paid said
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If the full-time faculty bargaining unit, and/or management and/or
confidential employees, receives an increase to each cell of their respective
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that increase is applied and becomes effective during the 2008-2009 fiscal
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Accumulated balances for sick leave and vacation shall be clearly displayed on monthly pay
warrants by October 1, 2004 or managers will be provided a monthly update which they will
provide to employees.

CSEA and the District agree to set up a comm1ttee to study the feasibility of blllngual
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Shift differential, longevity increments, and/or professional growth increments
required to be paid under this Agreement shall be added to the base rate of pay. This
Agreement shall provide for the granting of step increases effective July 1, or the
appropriate anniversary date thereafter.

Section 3. Salary Schedule Progression:

The following formulas shall determine a classified employee's progression on the salary

T,LMLJA. -
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An gmplovee mav advance in salavy stenincrease only if emplovee meets “effegtive —

meets standards.” If employee is not performing he/she should not be allowed
advance in salary step/longevity until the employee is determined to “meet standards”
upon being evaluated six (6) months following the evaluation which indicated a

failure to “meet standards.” An employee receiving less than “meets standards” on

{
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may request a review of their evaluation by the Associate Vice Chancellor, Human
Resources. The employee shall have the right of representation.

Section 4. Longevity Pay:
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Actual unit value;

B. Seminars/Workshops not taken on District time or at District expense:
Eight (8) hours is equivalent to 1/2 unit;

C. Proficiency examinations/certificates of achievement:
Actual units or eight (8) hours = 1/2 unit.

Petitions for advancement and documentation shall be forwarded directly to the Director
of Personnel by June 25, for implementation on July 1, of each year.

Disputed cases may be appealed to the Chancellor, or his/her designee. The decision of
the Chancellor, or his/her designee is final.

All credit earned subsequent to January 1, 1974, for employees hired on or before
January 1, 1974, may be used for this determination, exclusive of any requirements for
initial employment. Employees hired after January 1, 1974, qualify for units earned after
employment. Credit shall be given for college units completed with a "C" or better.
Growth steps, as indicated in the following placement chart, are additions to the
member's monthly base salary:

Units completed: 15 30 45 60
Monthly amount: $25 $50 $75 $100

Members employed part-time, less than eight (8) hours per day, will be paid a pro rata
share of the professional growth stipend.

Employees who are currently receiving professional growth or those to be implemented
on July 1, 1983, will retain their growth stipends under the old contract.

A professional growth stipend shall cease when a person promotes into a class or
position where the skills attained through professional growth are considered a
minimum requirement for the new position. In no event shall the reduction in
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Section 7. Direct Deposit:

The District shall, as soon as is practicable, implement electronic transfer of payroll to
unit members' personal bank or trust account unless the unit member otherwise declines
the electronic transfer by filing an appropriate written notice with the District Business

Office.
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Classified employees in the bargaining unit are not permitted to perform duties which are
not fixed and prescribed for the position by the Governing Board unless the duties
reasonably relate to those fixed for the position by the board, except as provided in this
prov1310n for workmg out-of-class.  If doubt exists concerning any particular
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classification.

A unit member shall work out-of-class only when directed to do so and is therefore
required to perform duties inconsistent with the duties for their assigned position. If the
period of time the unit member is required to perform the inconsistent duties exceeds five
(5) workmg days w1th1n als calendar day perlod and the inconsistent duties are in the
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Recommendation:

At this time it is appropriate to open the meeting for input from the public relative to the
settlement. Following the opportunity for public input no action is necessary as the
proposal will be considered in closed session.
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Item No. 06-60

DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
State Center Community College District

Name of bargaining unit: CSEA Bargaining Unit Chapter #379

What are the effective dates of the proposed agreement? From 7/1/06 to 6/30/09
Date of public meeting: 11/7/06 Date disclosure available: 10/31/06

Disclosure prepared by: Randy Rowe

A. Proposed change in salary
Indicate the percentage salary change over the prior year salary schedule for the current and
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Item No. 06-61

BP 4340 (a)
9240 (a)

Conflict of Interest

The Political Reform Act, Government Code Sections 81000, et seq., requires state and local

government agencies to adopt and promulgate Conflict of Interest Codes. The Fair Political
Practices Commission has adopted a regulation, 2 California Code of Regulations section 18730,
which can be incorporated by reference, and Wthh may be amended by the Falr Polltlcal
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BP 4340 (b)
9240 (b)

Conflict of Interest (continued)
Appendix (continued)

Designated Employees (continued) Disclosure Categories (continued)
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BP 4340 (c)
9240 (c)

Conflict of Interest (continued)

Appendix (continued)

_, North Centers

Vice Chancellor, N.(.‘)rth Centers
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“Assesiate Dean, Student Services
~ «Assistant College Business Manager

Consultants* 23
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NOTICE OF INTENT TO AMEND
THE STATE CENTER COMMUNITY COLLEGE DISTRICT
CONFLICT OF INTEREST CODE
BOARD POLICY NUMBER 4340/9240

The District proposes to amend its existing Conflict of Interest Code (Board Policy 4340
and 9240) by adding new Designated Employee positions to be covered under the
Disclosure reporting categories and deleting certain positions

A. Delete: (1) District Associate Dean, Human Resources
(2) Dean, Admissions & Records
3) Associate Deans of Students
4) Associate Deans of Instruction
(5) College Business Managers
(6) Executive Director, Training Institute

Add: (1) District Dean, Human Resources
2) Vice President of Admissions & Records
3) Vice Presidents of Instruction
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STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon

iipcii Fi“fomiq Q3704
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SUBJECT:  Acknowledgment of Quarterly Financial ITEM NO. 06-62
Status Report, General Fund

EXHIBIT: Report

Background:

Enclosed is the September 30, 2006, Quarterly Financial Status Report (CCFS-311Q) for the
District General Fund, as required for community college districts (ECS 84043). In accordance
- C4ctn ger=tic- af=—gs
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STATE CENTER COMMUNITY COLLEGE DISTRICT
1525 E. Weldon -
Fresno, California 93704










ITEM NO. 06-64 - Continued
Page 2

As with many contracts involving professional services, total contract amounts are often difficult to
predlct To help contam pI‘OJeCt costs, the Dlstnct asked the consultants to identify the costs of
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until initial sampling is performed and follow-up testing is conducted. Areas to be tested include
flpor tiles _floor mastic. nlaster. roofing materials. wall interiors and paint for the presen:
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